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Syllabus for I and II Semester B.COM Degree as per 

Revised NEP Regulations to be implemented from the  

Academic Year 2024-2025 

I. OBJECTIVES OF THE PROGRAMME: 

1. To develop the skills required for applying the concepts and techniques in the field of 

Commerce. 

2. To enhance the employability skills of the commerce students. 

3. Toimpart industryneededskills,problem solvingand decision-making competencies. 

4. Toprovideawell-

trainedprofessionalstotherequirementsofIndustries,Bankingsectors,Insurance 

Companies,FinancingCompanies, Transport Agencies and Corporates. 

5. To empower studentstotake uphigher 

educationtobecomebusinessscientists,researchers,consultantsand teachers,withneeded 

corecompetencies. 

6. To enhance 

theknowledgeofdifferentspecializationsinAccounting,Costing,Banking,andFinancewiththepra

cticalexposure which helps thestudents to stand inorganization. 

7. ToempowerstudentsforpursuingprofessionalcourseslikeCharteredAccountancy,Cost 

&Management Accountancy, CompanySecretary, etc., 

8. To develop the students for competitive examinations like UPSC, KPSC, BSRB, staff 

selection commission, etc 

9. To understand the concept of entrepreneurship and design a business plan. 

10. To develop ethical managers with interdisciplinary approach, recognize and understand the 

ethical responsibilities of individuals and organizations in society. 

11. To critically evaluate new ideas, research findings, methodologies, and theoretical 

frameworks in a specialized field of study. 
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12. To provide students with a conceptual framework of event management, event services, 

conducting event and managing public relations. 

II. ELIGIBILITY FOR ADMISSION: 

Candidates who have passed Two Years Pre-University Course of Karnataka State in any 

discipline or its equivalent (viz., 10+2 of other states, ITI, Diploma etc.) are eligible for 

admission into this programme. 

 

III. DURATION OF THE PROGRAMME: 

The programme of study is Three years of Six Semesters. A candidate shall complete her degree 

within six academic years from the date of her admission to the first semester. 

IV. MEDIUM OF INSTRUCTION 

The medium of instruction shall be in English. However, a candidate will be permitted to write 

the examination either in English or in Kannada. 

V. ATTENDANCE 

a. For the purpose of calculating attendance, each semester shall be taken as a Unit. 

b. A student shall be considered to have satisfied the requirement of attendance for the semester, if 

she has attended not less than 75% in aggregate of the number of working periods in each of the 

courses compulsorily. 

c. A student who fails to complete the programme in the manner stated above shall not be permitted 

to take the Examination. 

 

VI. TEACHING AND EVALUATION 

M.Com and MBA Graduates with BBM/BBA, B. Com and BBS as basic degree from a 

recognized University are only eligible to teach and to evaluate all the Commerce Courses except 

Languages and Constitutional Moral Values. 
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VII. SKILL DEVELOPMENT / RECORD MAINTENANCE 

a. College is required to establish a dedicated business lab for the purpose of conducting practical/ 

assignments to be written in the record. 

b. In every semester, the student should maintain a record book in which a minimum of 5 exercises 

or activities per Course are to be recorded. 

c. In every academic year the students shall be exposed to functioning of any Business Unit 

through Industrial Visits. 

VIII. SCHEME OF EXAMINATION 

a. There shall be examination at the end of each semester.  

b. The maximum marks for the examination in the Courses with 5 credits shall be evaluated in 

pattern 10 + 10 (C1 and C2 Internal Assessments) + 80 marks (C3Semester End Examination). 

c. All courses of this programme except Courses that are common to all other graduate programme 

shall be set/valued/reviewed by BOE of Commerce for a maximum of 80 marks. The pattern of 

question paper will be as follows: 

Part- A: Answer any two out of four questions.                         2 × 15 = 30 

Part- B : Answer any three out of five questions.                         3 × 10 = 30 

Part- C : Answer any four out of six questions.                         4 × 05 = 20 

                                                                                                                        TOTAL 80 

 

IX.GUIDELINES FOR CONTINUOUS INTERNAL EVALUATION AND SEMESTER END 

EXAMINATION 

The CIE and SEE will carry 20% and 80% weightage each, to enable the Course to be evaluated 

for a total of 100 marks. The evaluation system of the course is Continuous & Comprehensive 

during the entire period of the Semester. For a course, the CIE and SEE evaluation will be on the 

following parameters: 

 

Sl. Parameters for the Evaluation Marks 
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Continuous Internal Evaluation (CIE) 

a. Continuous & Comprehensive Evaluation (CCE):  

The CCE will carry a maximum of 10% weightage (10 marks) of total marks of a course. 

Before the start of the academic session in each semester, a faculty member should choose 

for her course, minimum any two of the following assessment methods of 5 marks each 

(2x5=10 marks) 

i. Individual Assignments 

ii. Seminars/Class Room Presentations/Quizzes 

iii. Group Discussions/Class Room Discussion / Group Assignments 

iv. Case Studies/ Case Lets/Skill Development Activities 

v. Participatory & Industry-Integrated Learning/Industrial Visits 

vi. Practical Activities / Problem Solving Exercises 

No. 

 Continuous Internal Evaluation (CIE)  

1 Continuous and Comprehensive Evaluation (CCE) – (a) 10 Marks 

2 Internal Assessment Test (IAT) – (b) 10 Marks 

 Total of CIE (a+b) 20 Marks 

3 Semester End Examination (SEE) – (c) 80 Marks 

 Total of CIE and SEE (a+b+c) 100 Marks 
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vii. Participation in Seminars/ Academic Events /Symposia 

viii. Mini Project / Capstone Projects 

ix. Viva Voce  

 

 

 

 

b. Internal Assessment Test (IAT): 

The IAT will carry a maximum of 10% weightage (10 marks) of total marks of a Course. 

Under this component, a test will have to be conducted in a semester for 20 marks each and 

the same is to be scaled down to 05 marks each.  

 

Continuous Assessment – 1 (C1) shall be conducted during the 8th week of the semester and 

Continuous Assessment – 2 (C2) shall be conducted during the 16th week of the semester. C1 

& C2 shall be based on Tests, Assignments, Seminars, Viva Voce and Skill Development 

Activities. 

 

c. Semester End Examination (SEE): 

The Semester End Examination for all the students who got registered for the programme, 

shall be conducted for 80 marks. SEE of the course shall be conducted subject to their 

fulfillment of minimum attendance requirement as per the University norms. The BOS shall 

prepare the SEE framework and the Question Paper Pattern. 

 

Minimum Marks for a Pass: 

Minimum Marks for a pass in each Course shall be 30%, and for all the Courses in the 

semester average shall be 40%. However, a candidate has to score minimum of 30% of 

theory component of Semester End Examination i.e. 24(rounded off) marks out of 80 marks.  
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BCOM 

I SEMESTER 

 

Course Title Type Credits MARKS 
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II SEMESTER 

 

Course Title Type Credits MARKS 

C1 C2 C3 

Major4 ADVANCED FINANCIAL 
ACCOUNTING 

Theory 5 10 10 80 

Major5 BASICSOFCOST 
ACCOUNTING 

Theory 5 10 10 80 

Major6 COMPANYLAWAND 
PRACTICE 

Theory 5 10 10 80 

Language1 KANNADA Theory 3 10 10 80 

Language2 ENGLISH Theory 3 10 10 80 

Compulsory1 CONSTITUTIONALVALUES Theory 2 5 5 40 

Total 23  

 

 

 

C1 C2 C3 

Major1 FUNDAMENTALSOF 
FINANCIALACCOUNTING 

Theory 5 10 10 80 

Major2 BUSINESSMATHEMATICS Theory 5 10 10 80 

Major3 BANKINGLAWAND 
PRACTICE 

Theory 5 10 10 80 

Language1 KANNADA Theory 3 10 10 80 

Language2 ENGLISH Theory 3 10 10 80 

Compulsory1 CONSTITUTIONALVALUES Theory 2 5 5 40 

Total 23  
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       I SEMESTER 

Name of the Programme: Bachelor of Commerce (B. Com) 

Course code: Major 1 

Name of the Course: Fundamentals of Financial Accounting 
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Course Credits No. of Hours per Week Total No. of Teaching Hours 

5 Credits 5 Hrs 65 Hrs 

Course Outcomes:on successful completion of the course, the students will able 

a) To have insight of financial statements 
b) To identify the element of financial statements. 
c) To prepare the financial statement of Sole Trading Concern. 
d) To acquire the knowledge of Accounting Provisions regarding Society and 

Trust.  
e) To deal with the inter-departmental transfers and their accounting treatment. 

Syllabus: Hours  

Module No. 1:  CONCEPTUAL FRAMEWORK OF ACCOUNTING 13 

Accounting Cycle- journal entries-posting to ledger-preparation unadjusted trial 

balance-closing journal entries-preparation adjusted trial balance- preparation of 

final accounts. Objectives and Contents of Financial Statements. Qualitative 

Characteristics of Financial Statements- Understandability, Comparability, 

Reliability, Relevance, Timeliness, Faithfull Presentation, Substance over forms.  

Module No. 2: DEFINITION, RECOGNITION, MEASUREMENT AND 

DISCLOSURE OF ELEMENTS OF FINANCIAL STATEMENTS 

12 

Definition of elements of financial statements- Revenue/Gain, Expenses/Loss, 

Asset, Liability, Equity. Their recognition principles, measurement methods and 

disclosure norms. 

Module No. 3: FINANCIAL STATEMENT OF SOLE TRADING CONCERN 15 

Meaning of Sole Trader, Features, Advantages and Disadvantages. Preparation 

of Manufacturing account, Trading and Profit and LossAccount and Balance 

sheet as per New Regulations. 

Module No. 4: PREPARATION OF FINANCIAL STATEMENT OF NON-

PROFIT ORGANIZATIONS 

13 

Accounting Provision under Society Registration Act 1860 for Societies and 

Indian Trust Act 1882 for Trusts. SignificantAccounting Principles and Polices. 

Preparation of Receipts and Payments Account-Income and Expenditure 
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Account and Balance Sheet. 

 

Module No. 5:  DEPARTMENTAL ACCOUNTS 12 

Meaning, objectives, advantages of keeping departmental accounts, basis for 

allocation of joint expenses, internal transfer of goods, preparation of profit and 

loss account and balance sheet. 

Skill Development Activities: 

 

1. Collect and record the contents of financial statement of any organization.  

2. List out the gains and losses, Assets and liabilities of a Company. 

3. Collect Annual Reports of sole proprietors and identify the different 

components. 

4.  Write the Accounting Provisions regarding Society and Trust.  

5.  Identify the common expenditures of an organization among various 

departments. 

 

 

Books for Reference: 

1. IndAS-1PresentationofFinancialStatementswww.mca.org 

2. IASBConceptualFrameworkofAccounting–www.ifrs.com 

3. IndAS–www.mca.org,www.icai.org 

4. AccountingTheoryby Porwal 

5. FinancialAccountingby Narayanaswamy 

6. SocietyRegistrationAct1860andIndianTrustAct 1882. 

 

http://www.mca.org/
http://www.ifrs.com/
http://www.mca.org/
http://www.mca.org/
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Note: Latest edition of text books may be used. 
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Name of the Programme: Bachelor of Commerce (B.Com) 

Course code: Major 2 

Name of the Course: Business Mathematics 

 

Course Credits No. of Hours   

per Week 

Total No. of  

Teaching Hours 

5 Credits 5 Hrs 65 Hrs 

Course Outcomes: on successful completion of the course, the students will able 

a) To understand the basic concepts in Business Mathematics 
b) To understand the concept of Indices and Logarithms 
c) To analyze the relationship between two variables of various business in 

managerial situations. 
d) To acquire the knowledge about   Progression and matrices 
e) To apply mathematical concepts for decision making. 

 

Syllabus:  Hours  

Module No. 1: APPLICATION OF MATHEMATICS IN BUSINESS    13 

Ratio, Proportion, Variation and Percentages, Simple interest and Compound interest. 

Module No. 2: INDICES    11 

Meaning and definition, Basic laws of Indices and their application for simplification. 

 

Module No. 3: LOGARITHMS    12 

Meaning, Common Logarithms, their application for simplification of complex addition, 

subtraction, multiplication and division. Application of log table for simplification 

Module No. 4: PROGRESSION   15 
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Meaning of sequence, Progression: types of progression: arithmetic progression (AP) and 

geometric progression (GP) – general terms and sum of ‘n’ term of Arithmetic 

Progression and Geometric Progression, Arithmetic Mean and Geometric Mean. 

Application problems on Arithmetic Progression and Geometric Progression. 

Module No. 5: MATRICES    14 

Meaning and types of matrices, matrix operation – addition, subtraction and 

multiplication, Application of matrix to solve business problem. Determinants of a matrix 

and its evaluation, solutions of linear equations by Cramer’s rule. 

 

Skill Development Activities: 

 

1. Visit a bank and write a report on calculation of vehicle loan. 
2. Application of logarithms to find time, rate and sum of money invested on 

securities. 
3. Business application problems of AP and GP. 
4. Business application activities based on matrix algebra. 
5. Business application problems on Cramer’s rule. 

 

Books for Reference: 

 

1. www.labourbureau.org,www.bse.org,www.nse.org 
2. Madappasreedharao - Business Mathematics 
3. P R Vittal -  Business Mathematics 
4. V K Kapoor – Introductory to  Business Mathematics 
5. G K Ranganath and T V Narsimha Rao -  Basic Mathematics 
6. Dr. B H Suresh and Dr. Mahadevaswamy G H -Quantitative techniques 

 

Note: Latest edition of text books may be used. 

 

 

http://www.labourbureau.org,www.bse.org,www.nse.org/
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                        Name of the  Programme : Bachelor of Commerce (B.Com) 

Course code: Major 3 

Name of the Course: Banking Law and Practice 

 

Course Credits No. of Hours per Week Total No. of Teaching Hours 

5 Credits 5 Hrs 65 Hrs 

Course outcomes: on successful completion of the course, the students will demonstrate: 

a) To acquire knowledge of working of Indian Banking System. 

b) To acquire the knowledge provisions under Banking Regulation Act 1949 

c) Analyze the role and functions of RBI. 

d) To learn the importance to be updated on the developments of Banking sector. 

 

Syallabus: Hours 

Module No. 1: INTRODUCTION   14 

Evolution of Banking system in India-Definition, Importance and objectives of Banks- Types of 

Banks-public/private bank- Central bank- Co-operative sectors Banks-commercial banks- 

Modern services of Commercial banks-payments Banks-Small Finance Banks- Land 

Development Bank, Forex Bank. Banking in GIFT City. 

 

Module No. 2: BANKING REGULATION ACT 1949:   12 

Provisions under part I- Preliminary- Short title, extent and commencement. Definitions. 

Provisions under part II- Business of Banking Companies. 

 

Module No. 3: BANKING REGULATION ACT 1949:  12 

Provisions under part II A Control Over Management; part IIAB Supersession of Board of 

Directors of Banking Company; part II B Prohibition of certain activities in relation to banking 

companies. 
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Module No. 4: RESERVE BANK OF INDIA:  13 

Establishment, preamble, Central Board functions, Monetary Authority, Regulator and 

Supervisor of Financial System, Manager of Foreign Currency, Issuer of Currency, 

Developmental role, Regulator and Supervisor of Payments and Settlement System and 

Settlement System and related functions. 

 

Module No. 5: DIGITAL BANKING:  14 

Evolution- Meaning-features-merits-demerits-security measures-traditional banking v/s 

Digital banking, E-banking transactions-RTGS-NEFT-SWIFT-ECS-EFT-MICR-E-Cheque. Digital 

banks apps-Mobile Banking. 

 

Skill Development Activities: 

 

1. Collect account opening forms of different accounts. 

2. Collect the various Provisions regarding the Banking Regulatory Act 1949. 

3. Draft a report on activities permitted by the Banking Regulatory act 1949. 

4. Refer RBI website and identify the different types of Banks operating in India. 

5. Visit a Bank and collect information about recent services offered by them.  
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Books for Reference: 

1. ReserveBankofIndia, www.rbi.org., 

2. www.giftgujarat.in, 

3. BankingRegulationAct1949. 

4. IndianBank’sAssociation, WWW.iba.org 

5. WebsitesofBanks–www.sbi.org,www.hdfc.org,etc 

6. BankingTheory,LawandPractice-EGordanandKNatarajan 

7. TheLawandPracticeof Banking-J MHolden 

8. Money,Banking,InternationalTradeandPublicFinance-M.L.Jhingan 

 

Note: Latest edition of text books may be used. 

 

 

http://www.sbi.org,www.hdfc.org,/
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     II SEMESTER 

 

 

 

 

 

 

 

 

 

 

 

Name of the Programme : Bachelor of Commerce (B. Com) 

Course Code: Major 4 

Name of the Course: Advanced Financial Accounting 

 

Course Credits No. of Hours 

 per Week 

Total No. of 

 Teaching Hours 
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5 Credits 5 Hrs 65 Hrs 

Course Outcomes: On successful completion of the course, the students will able to 

 

a) Prepare financial statement from incomplete records. 

b) Learn various methods of accounting transactions for hire purchase and 

Installment system. 

c) Understand the accounting treatment for royalty transactions & articulate the 

Royalty agreements. 

d) Exercise the accounting treatments for consignment transactions & events in the 

books of consignor and consignee. 

e) Understand accounting treatment for Lease. 

 

Syllabus: Hours 

Module No. 1: PREPARATION OF ACCOUNTS FROM INCOMPLETE 

RECORDS 

10 

Meaning-merits-demerits of Single Entry System. Difference between Single Entry 

System and Double Entry System. Problems on conversion of single entry into double 

entry system. 

 

Module No. 2: ACCOUNTING FOR HIRE PURCHASE SYSTEM AND 

INSTALLMENT SYSTEM 

20 

Meaning- features, Differences between Sales and Hire Purchase System, 

Difference between Hire Purchase System and Installment Purchase System. 

Problems on Hire Purchase System (Credit Purchase Method Only) and Installment 

method (Interest suspense methods). 

 

Module No. 3: ACCOUNTING FOR ROYALTIES 15 

Meaning of Royalty, Types, Minimum Rent-Short workings, recoupment of short 

working-analytical table preparation of ledger accounts in the books of both parties. 
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Module.No.4: ACCOUNTING FORCONSIGNMENTTRANSACTION 10 

Meaning of Consignment, Consignment V/s sales, Proforma Invoice, goods sent at 

cost price andat invoice price-typesofcommission-accountsales-

valuationofgoodslostintransit-valuation of stock on consignment, problems on cost 

price and invoice price. 

Module No. 5: ACCOUNTING FOR LEASES 10 

Meaning of Lease, Types, Merits and Demerits of Lease. Operating Lease Accounting and 

Finance Lease Accounting. 

Skill Development Activities: 

 

1. Convert the Single Entry into Double entry with imaginary figures. 

2. Collect hire purchase agreements and draft dummy hire purchase agreements with 

imaginary figures. 

3. Collect Royalty Agreements and draft dummy royalty agreements with imaginary 

figures. 

4. Preparation of Proforma invoice and accounts sales with imaginary figures. 

5. List out the different types of Leases. 

Books for Reference: 

 

1. IndAS116–Leaseswww.mca.org 

2. IFRS16–Leaseswww.ifrs.org 

3. FinancialAccounting;Gupta,R.L.andRadhaswamyM 

4. AccountingTheoryby Porwal 

5. FinancialAccountingbyNarayanaswamy 

 

Note: Latest edition of text books may be used. 

 

 

http://www.mca.org/
http://www.ifrs.org/
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Name of the Programme: Bachelor of Commerce (B.Com) 

Course code: Major 5 

Name of the Course: Basics of Cost Accounting 

 

Course Credits No. of Hours 

 per Week 

Total No. of 

 Teaching Hours 

5 Credits 5 Hrs 65 Hrs 

 

Course Outcomes: On successful completion of the course, the students will be able 

a) Understand  the elements of Cost. 
b) Outline the procedure and documentation involved in procurement of materials. 
c) Discuss the methods of allocation, apportionment and absorption of overheads. 
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d) Prepare  cost sheet of an organization. 

Syllabus: Hours  

Module No. 1: Introduction  12 

Meaning- Cost, Costing, Meaning and definitions, objectives, advantages and 

limitations of Cost Accounting, Functions of ICMA, role of Cost Accountant. 

Elements of Cost, Classification of cost, cost center, cost unit, cost object, cost 

driver, behavior of cost with volume. Difference between Cost Accounting and 

Financial Accounting and Cost accounting and Management accounting. 

Module No. 2: Material 14 

Meaning, classification and codification of materials. Material Procurement-

functions of purchase department, procedure for procurement of materials and 

documentation involved in material accounting. stores department- stores records, 

techniques of inventory control-stock levels, EOQ, ABC analysis, Material losses-

types and treatment, pricing of Materials-Problems on LIFO, FIFO and weighted 

average price. 

Module No. 3: Labour 11 

Meaning of Labour, methods oftimekeepingand timebooking, methods 

remuneration-time rate, piece rate, methods of incentives-Halsey and Rowan Plan. 

Idle time- causes and treatment, overtime-causes and treatment, labour turnover –

causes, measurement and treatment. Problems on Halsey method, Rowan Plan, 

Merick differential piece rate system, FW Taylors differential Piece system. 

 

Module No. 4: Overheads 14 

Meaning, Nature, classification of overheads, allocation and apportionment-

problems on primary distribution, secondary distribution, repeated distribution 

methods. Absorption of overheads-Methods, problems on Machine Hour Rate 

only.Activitybased costing-meaning,purpose,benefits,stages,relevanceindecision-

making 

Module No. 5: Cost Sheet 14 
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Meaning, preparation of cost sheet, Estimated cost sheet, tenders and quotations. 

Skill Development Activities: 

 

1.  Visit any manufacturing entity, collect the methods of inventory valuation adopted 
and procedure involved in procuring inventory. 

2.  Collect the information about methods of remuneration by any two organization of 
your choice . 

3.  List out the various incentive schemes adopted by two manufacturing concern. 
4.  Draft a chart showing classification of overhead. 
5.  Visit any manufacturing entity, collect the cost data and prepare the cost sheet. 
6.  Any other activities, which is relevant to the course. 

 

Books for Reference: 

 

1. www.icma.org 

2. Cost Accounting: N.K Prasad 

3. Cost Accounting: Nigam & Sharma 

4. Practical Costing: Khanna Pandey & Sharma 
5. Cost Accounting: M.L. Agarwal 
6. Cost Accounting: S.N. Maheshwari 

 

Note: Latest edition of text books may be used. 

 

 

 

 

 

 

 

http://www.icma.org/
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Name of the Programme: Bachelor of Commerce (B. Com) 

Course Code: Major 6 

Name of the Course: Company Law and Practice 

 

Course Credits No. of Hours 

per Week 

Total No. of 

Teaching Hours 

5 Credits 5 Hrs 65 Hrs. 
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Course Outcomes: On successful completion of the course, the students will 

demonstrate 

a) Understand the framework of Companies Act of 2013 and different kinds of 

companies. 

b) Identify the stages and documents involved in the formation of companies in India. 

c) Analyze the role and responsibilities and functions of Key Managerial Personnel in 

corporate administration. 

d) Examine the procedure involved in the corporate meetings and the role of company 

secretary in the meeting. 

e) Evaluate the role of liquidator in the process of liquidation of the company.  

 

Syllabus: Hours 

Module No. 1: INTRODUCTION TO COMPANY  12 

 

 

Meaning and Definition- features of Companies Act of 2013-Types of Companies- Private 

company- public company-company limited by shares- company limited by guarantee-

unlimited company-one person company-holding company-subsidiary company-

government company- associate company-listed company and unlisted company- 

domestic company-foreign company and body corporate. 

 

Module No. 2: FORMATION OF COMPANIES 15 

 

Introduction-steps involved in formation of company-functions and position of 

promoters. Documents of companies- Memorandum of Association, Articles of 

Association- Alterations of MOA and AOA, Distinction. Prospectus- Meaning and contents 

of prospectus-book building- process, Certificate of commencement of business. 

Formation of global companies- features- legal formalities. 
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Module No. 3: COMPANY ADMINISTRATION 13 

 

Managerial Personnel-Director-qualification-types-DIN-appointment-and removal. 

Managerial Director-appointment, powers, duties and responsibilities-whole time 

director-independent director. Auditor-Qualification- appointment, power, duties and 

responsibilities. Company Secretary-qualification-appointment-rights, liabilities and 

removal. 

 

Module No. 4: COMPANY MEETINGS 13 

 

Meaning- types of company meeting-importance-requisites of a valid meeting-Notice-

quorum-proxy- voting-resolutions-types - minutes. Role of company secretary in 

convening meetings. 

 

Module No. 5: LIQUIDATION OF COMPANIES 12 

 

Meaning-reasons for liquidation- modes of liquidation-consequences of liquidation- 

Official liquidator – appointment-duties and responsibilities- insolvency code.  

 

Skill Development Activities: 

 

1. Visit an MCA website and prepare the highlights of Companies Act, 2013. 

2. Collect the important documents of company.  

3. Identify the role and responsibilities of managerial director in a company. 

4. Collect a copy notice and resolutions of a company meeting. 

5. Contact an official liquidator of an organization and discuss the procedure involved in 

liquidation process. 
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 Books for Reference: 

 

1. Company law and secretarial practice-N D Kapoor 

2. Company law and secretarial practice-S.C. Kuchal 

3. Elements of corporate law-S N Maheshwari 

4. Corporate Administration-K Venkataramana 

5. Business law for management-Balachandran  

6. Company Law- G.K. Kapoor and Sanjay Dhamij 

 

Note: Latest edition of text books may be used.  

 

 

 

 

 

 

 

PATTERN OF QUESTION PAPER 

INTERNAL ASSESSMENT TEST 

 

TIME: 1 HOUR                      MARKS: 20 

 

PART-A 

 

Answer any two of the following. Each question carries 5 Marks.                  (2x5=10) 
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1.  ---------------------------------------------------------------------------------------------------------- 

 

 2.---------------------------------------------------------------------------------------------------------- 

 

 3. ---------------------------------------------------------------------------------------------------------- 

 

PART – B 

 

 Answer the following question.                                                                           (1x10=10) 

 

4.---------------------------------------------------------------------------------------------------------- 
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PATTERN OF QUESTION PAPER 

 

 

Time: 3 Hours                Max. Marks: 80 

 

PART-A 

 

Answer any Four of the following.  Each question carries 5 Marks.                  (4x5=20) 

 

1.--------------------------------------------------------------------------------------------------------- 

 

2.---------------------------------------------------------------------------------------------------------- 

 

3. ---------------------------------------------------------------------------------------------------------- 

 

4. ---------------------------------------------------------------------------------------------------------- 

 

5.---------------------------------------------------------------------------------------------------------- 

 

6.---------------------------------------------------------------------------------------------------------- 

 

PART – B 

 

 Answer any Three of the following.  Each question carries 10 Marks.              (3x10=30) 

 

7.---------------------------------------------------------------------------------------------------------- 
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8.---------------------------------------------------------------------------------------------------------- 

 

9. ---------------------------------------------------------------------------------------------------------- 

 

10. ---------------------------------------------------------------------------------------------------------- 

 

11. ---------------------------------------------------------------------------------------------------------- 

 

PART – C 

 

  Answer any Two of the following. Each question carries 15 Marks.                  (2x15=30)                                                             

 

12.---------------------------------------------------------------------------------------------------------- 

 

13. ---------------------------------------------------------------------------------------------------------- 

 

14. ---------------------------------------------------------------------------------------------------------- 

 

QUESTION PAPER PATTERN FOR BUSINESS MATHEMATICS 

 

TIME: 3 HOURS                          MARKS: 80 

 

PART-A 
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Answer any ten of the following. Each question carries 2 marks.                        (10x2=20) 

 

1. 

a) ------------------------------------------------------------------------------------ 

b) ------------------------------------------------------------------------------------ 

c) ----------------------------------------------------------------------------------- 

d) ------------------------------------------------------------------------------------ 

e) ------------------------------------------------------------------------------------ 

f) ------------------------------------------------------------------------------------ 

g) ------------------------------------------------------------------------------------ 

h) ------------------------------------------------------------------------------------ 

i) ------------------------------------------------------------------------------------- 

j) ------------------------------------------------------------------------------------ 

k) ------------------------------------------------------------------------------------ 

l) ------------------------------------------------------------------------------------ 

 

                                                           PART-B 

 

Answer any four of the following. Each question carries 5 marks.                        (4x5=20) 

 

2.----------------------------------------------------------------------------------------- 

3.----------------------------------------------------------------------------------------- 

4.----------------------------------------------------------------------------------------- 

5.----------------------------------------------------------------------------------------- 

6.----------------------------------------------------------------------------------------- 

7.----------------------------------------------------------------------------------------- 

 

                                                             PART-C 

 

Answer any four of the following. Each question carries 10 marks.                     (4x10=40) 

 

 8.----------------------------------------------------------------------------------------- 

 9.----------------------------------------------------------------------------------------- 

10.----------------------------------------------------------------------------------------- 

11.----------------------------------------------------------------------------------------- 

12.----------------------------------------------------------------------------------------- 

13.----------------------------------------------------------------------------------------- 
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